CONTRACT OF EMPLOYMENT

SUPERINTENDENT OF SCHOOLS

It is hereby agreed by and between the Board ot&thn of the Fairview Area Schools'

School District (hereinafter "Board") and Roberclitson (hereinafter "Administrator") that
pursuant to Section 1229(1) of the Revised SchaaleCthe Board in accordance with its action
found in the minutes of its meeting held on #ist day of March, 2011, does hereby employ
the said Robert Ricketson fofTavo Year period commencing on tHest day of July, 2011 and
ending on the 30th day of June, 2013 according to the terms and conditions as descréned
set forth herein as follows:

1.

Contract Duration & DutiesThis contract or instrument of employment is adbr the
duration as stated above. It does not extend awdrased on performance, evaluations
or any other reason other than a renewal or a getiaed contract upon expiration. No
extensions will be granted to this instrument. Rakninistrator shall perform the duties
of Superintendent/K-12 Principal as prescribed by the Board and as may be
established, modified and/or amended from timente ty the Board. This position may
include other duties as assigned. Administratomaaktedges the ultimate authority of
the Board with respect to his responsibilities divdctions related thereto. Administrator
is subject to assignment and transfer to anothmirastrative position of employment in
the School District at the discretion of the Boakdy such assignment or transfer shall
be subject to due process as described in arfichesl 19.

Qualifications Administrator represents that he possessesshaltl will maintain all
certificates, credentials, and qualifications reediby law, including the regulations of
the Department of Education, and those requirethbyBoard to serve in the position
assigned. Additionally, Administrator agrees, as candition of his continued
employment, to meet all continuing education rezpients for the position assigned, as
are and may be required by law and/or by the Rated of Education. If at any time
Administrator fails to maintain all certificates,redentials, continuing education
requirements, and/or qualifications for the positiassigned as required herein, this
Contract shall automatically terminate and the Bosinall have no further obligation
hereunder. Administrator shall complete and obtHie required "Central Office
Administrator” certification within 3 years from d@hdate of the first contract
commencement if annual contracts are used as skr@mment for employment. Failure to
secure the certification of Central Office Admingtor will be reason for breach of
contract within the current contract period.

Performance Administrator agrees to devote his talents, ski#fforts, and abilities

toward competently and proficiently fulfilling alluties and responsibilities of the
position assigned. Administrator agrees to faillgfperform those duties assigned by the
Board and to comply with the directives of the Rbavith respect thereto. Further,
Administrator agrees to comply with and fulfill a#sponsibilities and tasks required by
state and federal law and regulations and by tharddo carry out the educational
programs and policies of the School District durihg entire term of this Contract.
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Administrator pledges to use his best efforts tontaen and improve the quality of the
operation of the School District and constantlynpote efficiency in all areas of his
responsibility.

CompensationAdministrator shall be paid at an annual (twetventh) salary rate of:

* $82,000.00 for the first five months of employméeginning 7/1/2011 until the
end of the fifth month or 11/30/2011

» $84,000.00 for the next six months of employmeagibning 12/1/2011 until the
end of the eleventh month or 5/31/2012

* $ 85,000.00 for the twelfth month beginning 6/1/2G which time a wage re-
opener will be conducted for purposes of a reviéthe salary for the balance of
the contract to begin 7/1/2012. The wage re-opédaes not stipulate or guarantee
additional monies for compensation. Additional cemgation will be based on
performance, financial status of the district aditohgent on Board Approval.
The Board hereby retains the right to increaseatiraual salary of Administrator
during the term of this Contract. Any increase atasy made during the term of
this Contract shall be in the form of a written ath@ent and when executed by
Administrator and the Board, shall become a patthisfContract

» FICA contributions will be paid by the Board at thest current government
assigned rate

* Retirement contributions will be paid by the Boarfl Education at the most
current government assigned rate

The above-stated wage and salary compensatiorcansideration of his performance of
the duties and responsibilities of the positionigme=d in conformance with the
requirements and expectations of the Board. Theiansalary paid for the two year
contract shall be paid in twenty-six (26) equalaekly installments per year beginning
with the commencement of the contract years (JuB011 — June 30, 2013).

Should Administrator be assigned or transferredrtother building level administrative
position salary paid shall be as established byBtherd for that position.

Vacation Administrator is employed on the basis of fiftyet (52) weeks of work per
contract year as scheduled by the Board. Admingstishall be granted vacation time of
ten days per contract year from 7/1/2011 until 6/30/2013 for the two year contract
period.

A. Vacation days shall be used within the contractr yea which they are made
available and Administrator shall not receive adgiaonal compensation in lieu
of vacation days. No vacation days may be carnegdt mto the next contract year
if the contract is renewed for another term. Alca@on is valid only for the
calendar year of eligibility.

B. Administrator shall schedule use of vacation daysai manner to minimize
interference with the orderly operation and conaxicchool District business.
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Performance EvaluatiorAdministrator's performance shall be evaluatedths Board
annually not later than March 31 for each yearha two-year contract according to
Board Policy #2110. Additional evaluations are ke tdiscretion of the Board of
Education and will be communicated as needed toAdhministrator by the Board of
Education.

Termination For CauseThe Board shall be entitled to terminate the Austrator's
employment at any time during the term of this @actt for acts of moral turpitude,
misconduct, dishonesty, fraud, or if Administratoaterially breaches the terms and
conditions of the Contract or for violation of BdaPolicy. The foregoing standards for
termination of this Contract during its term shadit be applicable to renewal of this
Contract at the expiration of its term, which demsis discretionary with the Board of
Education. In the event that the Board undertakedigmiss Administrator during the
term of this Contract, he shall be entitled to teritnotice of charges and an opportunity
for a hearing before the Board. In the event ahteation of employment during the term
of this Contract, this Contract shall automaticalyminate and the Board shall have no
further obligation hereunder.

Disability: In the event of Administrator's mental and/or gibgl incapacity to perform
the duties of his office, he shall be granted atiainleave of ninety (90) workdays for
purpose of recovery. The Administratarall first exhaust any Paid Time Off (PTO)

with the balance of the ninety (90) workday pertodbe unpaid. Health plan premium
payments shall be made on behalf of Administrataiingy this interval to the extent
required by law. Upon utilizing leave under thigysion, Administrator shall furnish
medical certification to the Board (or its designesspecting the necessity for the leave.

If the Board (or designee) has reason to doubtvtigity of the medical certification
supplied by Administrator, it may require a secoption, at Board expense.

Administrator may request a ninety (90) workday aiddeave extension in the event of
his physical and/or mental inability to return tonk at the expiration of the initial leave
interval, as described above, provided that theeeverified prognosis that Administrator
will be able to resume his duties at the conclusibtihe extended leave interval. Medical
certification shall be supplied by Administrator ascondition to any leave extension.
Any extensions of leave for this purpose shall e discretion of the Board subject to
any relevant state or federal law.

If the Administrator is unable to or does not resuwork at the conclusion of a leave
taken under this paragraph (or any extension tfigreis employment and this Contract
may be terminated at the option of the Board. Haxemo such termination shall occur
where restoration after leave is required by thaieand Medical Leave Act.

Prior to resumption of duty after an unpaid leafeabsence for a serious health
condition, Administrator shall provide to the Boaditness for duty certification from
Administrator's health care provider. A second agirmay be required by the Board, at
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its expense, unless the securing of the secondoopin this context is precluded by the
Family and Medical Leave Act.

No Tenure In PositianAdministrator agrees that he shall not be deetoede granted
continuing tenure in the position initially assigner to which he may be assigned or
transferred or in any capacity other than that otlassroom teacher, should the
probationary period required for tenure as a te@obdulfilled, by virtue of this Contract

or any employment assignment (requiring certifma}i with the School District. Nor
shall the decision of the Board not to continueemrew the employment of Administrator
for any subsequent period in any capacity, othan tiis a classroom teacher, as may be
required by the Teachers' Tenure Act, be deemedeach of this Agreement or a
discharge or demotion within the provisions of ktiehigan Teachers' Tenure Act.

Medical Examination Administrator shall submit to such medical exaations and
supply such information and execute such documestanay be required by any
underwriter, policyholder, or third-party admingor providing insurance programs
specified under this Contract. Additionally, upaquest of the Board, Administrator
shall authorize the release of medical informatienessary to determine if Administrator
is capable of performing the essential job fundioequired by his assignment, with or
without reasonable job accommodation(s). Any plalsior mental examination or
disclosure of such information required of Admirasdr by the Board shall be job-
related and consistent with business necessity. Amgdical or psychological
examination under this section shall be at Boapgkage. Any information obtained from
medical or psychological examinations or inquirgtmll be considered and treated as
confidential.

Insurance Programs The Administrator shall have the option of ehmant into the
appropriate insurance underwriter for applicatiomd acceptance or to secure other
insurance of choicel he Board of Education will allow a maximum of $15,000.00 in
either the appropriate insurance as utilized by the district or the Administrators
insurance of choice.

District-Sponsored Health Insurancé&Jpon proper application and acceptance for
enrollment by the appropriate insurance underwripalicyholder, and/or third-party
administratorthe Board shall make premium payments on behalf of Administrator

and his éligible dependents for the following insurance programs up to a maximum

of $ 15,000.00. Any additional monies or premium payments will be the
responsibility of the Administrator and will be made to the appropriate insurance
underwriter by normal payroll deduction.

Administrator Insurance-of-Choicel'he Board of Education will compensate the
Administrator up to $ 15,000.00 for health insurance of choice. The Board of
Education is in no way responsible for the arrangements, quality, delivery or any
other issues associated with the Insurance of Choice. The Board of Education will
pay in either alump sum or in equal quarterly payments made to the Administrator
whoisin turn responsible for the payment to the choice insurance underwriter.
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Basic Life InsuranceThe Board of Education will provide Administratatith a basic
life insurance policy and coverage of $ 5,000.00.

Dental InsuranceAdministrator shall be offered self-funded dentedurance paid by the
Board of Education. The Board reserves the rightdlect the carrier for the dental
fringe benefits. The total premiums for the deffitelge shall be paid by the Board of
Education.

Vision InsuranceAdministrator shall be offered self-funded visimsurance paid by the
Board of Education. The Board reserves the rightdlect the carrier for the vision
fringe benefits. The total premiums for the visibimge shall be paid by the Board of
Education.

Insurance ContractsThe Board reserves the right to change the iterdf the
insurance carrier, policyholder, or third-party adistrator for any of the above
coverage, provided that comparable coverage, asndieied by the Board, is maintained
during the term of this Contract. The Board shall Ipe required to remit premiums for
any insurance coverage for Administrator and higitdé dependents if enrollment or
coverage is denied by the insurance underwriterlicygwlder, or third-party
administrator. The terms of any contract or poigsued by any insurance company or
third-party administrator shall be controlling as &ll matters concerning benefits,
eligibility, coverage, termination of coverage, asttler related matters. Administrator is
responsible for assuring completion of all formsl alocuments needed to receive the
above-described insurance coverage. The Boardeimtting the premium payments
required to provide the above-described insuraneerage(s), shall be relieved from all
liability with respect to insurance benefits.

Holidays Administrator is entitled to the following holigs for which no service to the
School District is required and which are not sched as student attendance days.

New Year's Day, Good Friday, Memorial Day, Fourtiduly,
Labor Day and preceding Friday, November 15, Thginksg Day,
day after Thanksgiving, Christmas Eve Day, Christiday, and
New Year's Eve Day.

Paid Time Off If Administrator is absent from duty on accoufitp@rsonal illness or
personal business or for other reasons necessatyaliebe allowed full pay for a total of
ten (10) days per contract year. Unused PTO daaisrsbt be accumulative or allowed to
carry over into the next annual contract duringtemt renewal.

Bereavement Days Administrator shall be eligible during each gawct year for up to

three (3) bereavement days, per bereavement, tesé@ in the event of death in the
Administrator's "immediate family" (defined as speu parents, children, siblings,
grandparents, grandchildren, spouse's parentsdpgeents, and grandchildren). These
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days are not cumulative. Additional days may benige upon request to and approval by
the Board.

Board/District Travel Administrator shall be eligible to be reimburded travel, meals,
and lodging in accordance with per diem expense w@ichbursement procedures
established by the Board. Fees or dues for memipsrsh appropriate professional
organizations and related reimbursable costs, weeblwith professional meetings at
local, state or national levels shall be paid kg Board. Total reimbursed expenditures
shall not exceed the amount budgeted annually;casts in excess of the amount shall
be borne by the Administrator.

Entire AgreementThis Contract contains the entire agreement amtkrstanding by
and between the Board and Administrator with respec the employment of
Administrator and nor representations, promisestracts, or understandings, written or
oral, not contained herein, shall be of any forceftect. All prior agreements pertaining
to, connected with, or arising in any manner outhef employment of Administrator by
the Board, are hereby terminated and shall hereaft®f no force or effect whatsoever.
Provided, that this Contract is voidable pursuarthe provisions of the Revised School
Code pertaining to criminal records checks. No geaor modification of this Contract
shall be valid or binding unless it is in writingnda signed by Administrator and the
Board. No valid waiver of any provision of this ¢@ct, at any time, shall be deemed a
waiver of any other provision of this contract atls time or at any other time.

Disputes and Arbitratianin the event of any dispute between the partedating to
discharge of Administrator during the term of tQientract, the parties hereby agree to
seek resolution via mediation; should mediation faiachieve a mutually acceptable
solution parties agree to submit such to bindirgtiation. Selection of a mediator shall
be made by each party submitting three names dadtise being made by consensus.
Selection of the arbitrator and the arbitrationgeedings shall be conducted under the
National Rules for the Resolution of Employment@ites of, and administered by, the
American Arbitration Association. Arbitration und#éris provision shall be conducted
pursuant to the terms of the Michigan Arbitratioot AMCLA 600.5001 et seq and MCR
3.602. The parties intend that this process ofuléspesolution shall be inclusive of all
contract and statutory claims advanced by Admiatstr arising from Administrator's
discharge during the term of this Contract, inahgdi(but not limited to) claims of
unlawful discrimination and all claims for damages other relief. However, this
agreement to arbitrate does not restrict Admintistrecom filing a claim or charge with
any state or federal agency (such as the Equal &mant Opportunity Commission or
the Michigan Department of Civil Rights), and doest apply to any claims for
unemployment compensation or workers' compensaiwbich may be brought by
Administrator. Instead, this agreement to mediaté #hen arbitrate claims applies to
those matters that would otherwise be subjectdie sir federal court proceedings.

This agreement to mediate and then arbitrate meraisAdministrator is waiving his
right to adjudicate discrimination claims in a jadi forum and is instead opting to
arbitrate those claims. In any such arbitrationcpealing, Administrator shall have the
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right to representation by counsel of his choite tight to appointment of a neutral

arbitrator, the right to reasonable discovery, #mal right to a fair hearing. However,

Administrator, through this agreement to mediate #ien arbitrate such claims, does not
waive any statutory rights or remedies in the exééisuch arbitration proceedings.

The arbitrator's fees and the costs imposed bytherican Arbitration Association shall
be borne by the Board.

Any claim for mediation or arbitration under thisopision must be filed with the

American Arbitration Association, in writing, ancersed on the Board within one
hundred eighty (180) days of the effective datéddministrator's discharge during the
term of this Contract. The Decision and Award @ #ubitrator shall be final and binding
and judgment thereon may be entered in the Ci@uitrt for the 23rd Judicial Circuit of
Michigan (Oscoda County).

Indemnification The Board agrees that it shall defend, hold hessjland indemnify the
Administrator from any and all demands, claimstssuactions, and legal proceedings
brought against the Administrator in his individwal official capacity as agent for and
employee of the Board, provided the incident anobéde the Administrator was acting
within the scope of his employment and excludinmuoral litigations.

Violability: If any provision of this Contract becomes or iscldred by a Court of
competent jurisdiction to be illegal, unenforceateroid, this Contract shall continue in
full force and effect without said provision(s).

Authorization This Contract is executed on behalf of the FaiwiArea Schools' School
District pursuant to the authority granted as coeid in the resolution of the Board
adopted 3/21/2011and the same being incorporatethhgy reference.
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IN WITNESS WHEREOF, the parties have caused thistaat to be executed on the day and
year first above written.

ROBERT P. RICKETSON, SUPERINTENDENT DATE

FAIRVIEW AREA SCHOOLS’ BOARD OF EDUCATION

By

BETH MILLER, PRESIDENT DATE

By

DIANA DANHOFF, SECRETARY DATE



